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Proposed by 8 0 - 1 1 5 8 

MOTION NO~ 5128 
-----

A HOTIOt~ all\thorizinCj the establishment of CETA
funded posi lions for the 1981 Program Year. 

4 \mEREAS, the Department of Labor, Comprehensive Employment and Training 

5 IIAdrninistr,ltion, is authorized to provide funds for Public Service Employment 

6 "positions, and 

7 II WHEREAS, local governments, taxing districts and nonprofit agencies 

8 IIhave requested Publ ic Service Employment posi tions for the 1981 Program Year 

9 Ilperiod of October I, 1980, through September 30, 1981, (Hld 

10 II WHEREAS, thc posi tions requested have been reviewed for compliance , 
11 IIlrJith CETA criteria, target population needs and acceptable positions identified, 

12 II NOI.-J, THEREFORE, BE IT ~\OVED by the Counci I of King County: 

13 A. The County Executive is authorized to fill acceptable positions, 

14 "through the Office of Publ ic Service Employment, in local governments, 

15 II taxing districts and nonprofit orgiJnizations in accordance with the 

16 II attached "Recollllllcl1llation, KinC) County FY 1981 CET/\ Public Service Employment 

17 "Posi lions". 

18 B. Positions \-Jill be filled to the extent that funds are made avail-

19 liable by the DepiHtlllcnt of L,lbor, Comprehensive ElllploY"1('llt and Train in9 

20 II Adlllini';tr,ltion, throu~Jh The Consortium. 

21 PASSED tilic;9+-tv day of --J~r ,1981. 
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